
 
SIDE LETTER AGREEMENT TO THE 2023-2026 SUPERVISORY MANAGEMENT UNIT MEMORANDUM OF 

UNDERSTANDING BETWEEN THE COUNTY OF ORANGE AND THE ORANGE COUNTY EMPLOYEES 
ASSOCIATION 

This document shall serve as a Side LeƩer Agreement to modify the 2023-2026 Memoranda of 
Understanding (MOU) between the County of Orange (County) and the Orange County Employees 
AssociaƟon (OCEA) for the Supervisory Management (SM) unit. This Side LeƩer shall be effecƟve on the 
first day of the first full pay period aŌer adopƟon by the Board of Supervisors. 
 
The parƟes agree to the following modificaƟon to the Jail Salary Supplement Premium Pay. 
 
E. Jail Salary Supplement  
 

1. An office services supervisor who is permanently assigned to the Central Jail/Intake/Release 
Center (including CorrecƟonal Medical Services), Headquarters Records, James A. Musick Facility, 
Theo Lacy Branch Jail, or Warrant Bureau shall, in addiƟon to his or her biweekly salary, be paid 
an addiƟonal seventeen ($0.17) cents per hour (approximately thirty dollars [$30] per month) for 
all paid hours unƟl the new rate provided below is effecƟve.  
 
EffecƟve as soon as pracƟcable following adopƟon by the Board of Supervisors on or aŌer June 
30, 2023, and to be implemented following compleƟon of an audit within 90 days to confirm only 
qualifying posiƟons within eligible classificaƟons and assigned to work in a correcƟonal seƫng are 
receiving the premium pay, eligible employees will be paid an addiƟonal seventy-five cents ($0.75) 
per hour (approximately one hundred thirty dollars [$130] per month) for all hours paid.  
 

2. An HCA Service Chief I or II who is permanently assigned to the Central Jail/Intake/Release Center 
(including CorrecƟonal Medical Services), Headquarters Records, James A. Musick Facility, Theo 
Lacy Branch Jail, or Warrant Bureau shall, in addiƟon to his or her biweekly salary, be paid an 
addiƟonal seventy-five ($0.75) cents per hour (approximately one-hundred and thirty dollars 
[$130]  per month) for all paid hours unƟl the new rate provided below is effecƟve.  
 
EffecƟve as soon as pracƟcable following adopƟon by the Board of Supervisors on or aŌer June 
30, 2023, and to be implemented following compleƟon of an audit within 90 days to confirm only 
qualifying posiƟons within eligible classificaƟons and assigned to work in a correcƟonal seƫng are 
receiving the premium pay, eligible employees will be paid an addiƟonal one dollar and fiŌy-cents 
($1.50) per hour (approximately two hundred sixty dollars [$260] per month) for all hours paid.  
 

3. An employee in the classificaƟon of CraŌ Supervisor I/Electrical, Mechanical, CraŌ Supervisor 
I/Structural and CraŌ Supervisor II who is permanently assigned to the Central Jail/Intake/Release 
Center, Theo Lacy Branch Jail or James Musick Facility shall receive, in addiƟon to biweekly salary, 
an addiƟonal seventy-five ($0.75) cents per hour for all hours paid unƟl the new rate provided 
below is effecƟve.  
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EffecƟve as soon as pracƟcable following adopƟon by the Board of Supervisors on or aŌer June 
30, 2023, and to be implemented following compleƟon of an audit within 90 days to confirm only 
qualifying posiƟons within eligible classificaƟons and assigned to work in a correcƟonal seƫng are 
receiving the premium pay, eligible employees will be paid an addiƟonal one dollar and fiŌy-cents 
($1.50) per hour (approximately two hundred sixty dollars [$260] per month) for all hours paid. 
  

4. An employee in the classificaƟon of Head InsƟtuƟonal Cook and Supervising InsƟtuƟonal Cook 
who is permanently assigned to the Central Jail/Intake/Release Center, Theo Lacy Branch Jail or 
James Musick Facility shall receive, in addiƟon to biweekly salary, an addiƟonal seventy-five 
($0.75) cents per hour for all hours paid unƟl the new rate provided below is effecƟve.  
 

5. EffecƟve as soon as pracƟcable following adopƟon by the Board of Supervisors on or aŌer June 
30, 2023, and to be implemented following compleƟon of an audit within 90 days to confirm only 
qualifying posiƟons within eligible classificaƟons and assigned to work in a correcƟonal seƫng are 
receiving the premium pay, eligible employees will be paid an addiƟonal one dollar and fiŌy-cents 
($1.50) per hour (approximately two hundred sixty dollars [$260] per month) for all hours paid. 

  
   4. 5. This salary supplement shall not apply to workers' compensaƟon supplement pay or be used as a 

base rate for overƟme, other premium pay, etc., unless otherwise required by law.  

 
5. 6. There shall not be any duplicaƟon or pyramiding of rates paid under this SecƟon related to 

assignment to a correcƟonal or insƟtuƟonal facility. 
 

All other terms and condiƟons contained in the 2023-2026 Supervisory Management Unit MOU executed 
between the County and OCEA not specifically amended by this Side LeƩer Agreement shall remain 
unchanged and be unaffected by this Side LeƩer Agreement. 
 
ORANGE COUNTY EMPLOYEES ASSOCIATION:   COUNTY OF ORANGE: 
 
 
___________________________________   ________________________________ 
Charles Barfield              Date   ColeƩe Farnes       Date 
General Manager       Chief Human Resources Officer 
 
 
___________________________________   ________________________________ 
Veronica Rodarte             Date   Jamie Newton       Date 
OperaƟons Manager      Director, Employee & Labor RelaƟons 
 
 
        ________________________________ 
        Susie Baker       Date 
        Manager, ClassificaƟon & CompensaƟon 
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        ________________________________ 
                 Cory MarƟno       Date 
        Assistant Sheriff, OC Sheriff’s Department 
 
 
________________________________                               
Board of Supervisors Approval Date 
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