Conflict of Interest Code
EXHIBIT A (Final Draft)

Agency: South Orange County Community College District
Position %:il‘;so“r';e Files With Status
Assistant Athletic Director OC-OZ_ COB Unchanged
Assistant Dean of Financial Aid and Student Support Services {OC-02 COB Added
Reason: New position to reflect new assignment

Qﬁ:tnagm Dean, Health Science & Human Svcs./Dir. of 0C-02 COB TR
Assistant Director of Facilities 0C-02 CcOB Unchanged
Assistant Director of Facilities - Capital Outlay Projects 0C-02 COB Unchanged
Assistant Director of Fiscal Svcs - Accounting & Budget 0C-02 COB Unchanged
Assistant Manager, Child Development Center 0C-02 CcOB Unchanged
Associate Director of Applications Delivery 0C-02 coB Unchanged
Associate Director of HR-Employer/Employee Relations 0C-02 CcOB Unchanged
Associate Provost 0C-02 CcOB Unchanged
Associate Vice-Chancellor of Economic Development 0C-02 COB Unchanged
Board Member OC-01 COB Unchanged
Buyer 0C-01 COB Unchanged
Central Services Manager 0C-02 COB Unchanged
Chancellor OC-0t COB Unchanged
Chief of Police 0C-02 COB Unchanged
College Grants and Contracts Manager 0C-01 COB Unchanged
Community Based Job Training Grant Project Director 0C-02 COB Unchanged
Community Collaborative Grant Project Director 0C-02 COB Unchanged
Construction Manager 0C-02 COB Unchanged
Consultant 0C-30 Agency Unchanged
Dean of Academic Programs 0C-02 COB Unchanged
Dean of Advanced Technology and Applied Science 0C-02 COB Unchanged
Dean of Business Science and Economic Workforce 0C-02 COB Unchanged
Dean of Counseling Services 0C-02 COB Unchanged
Dean of Enrollment Services 0C-02 COB Unchanged
Dean of Fine Arts and Business Sciences 0C-02 COB Unchanged
Dean of Fine Arts and Media Technology 0C-02 COB Unchanged
Dean of Health Science & Human Services 0C-02 COB Unchanged
Dean of Health Sciences, Kinesiology & Athletics 0C-02 COB Unchanged
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Conflict of Interest Code
EXHIBIT A (Final Draft)

Entity:  College Districts

Agency: South Orange County Community Coliege District

Position Disclosure | - g5 With Status
Category
Dean of Instruction and Workforce Development 0C-02 COB Deleted
Reason: Position not reflective of job assignment.
Dean of Instruction, Economic and Workforce Development |OC-02 COB Added
Reason: New position to reflect new assignment
Dean of Kinesiology & Athletics/Athletics Director 0C-02 COB Unchanged
Dean of Liberal Arts 0C-02 COB Unchanged
Dean of Liberal Arts, School of Social and Behavioral 0C-02 COB Unchanged
Dean of Math, Science & Engineering 0C-02 COB Unchanged
Dean of Online and Extended Education 0C-02 COB Unchanged
Dean of Online Education and Learning Resources 0C-02 COB Unchanged
Dean of Social and Behavioral Sciences 0C-02 COB Unchanged
Dean of Students & Counseling Services 0C-02 COB Unchanged
Dean of Technical Preparation Project 0C-02 COB Unchanged
Dean of Transfer, Career & Special Programs 0C-02 COB Unchanged
Deputy Chief of Police 0C-02 COB Unchanged
Director of Advanced Technology Center - Rapid Tech NSF  |0C-02 COB Unchanged
Director of Advanced Technology Project - Rapid Tech 0C-02 COB Unchanged
Director of Annual Giving and Development Services 0C-02 COB Unchanged
Director of Audience Development 0C-02 COB Added
Reason: New position to reflect new assignment
Director of Board Policies & Administrative Regulations Prg. |OC-02 COB Unchanged
Director of Center for Applied and Competitive Tech 0C-02 COB Unchanged
Director of Child Development Center 0C-02 COB Unchanged
Director of College Broadcast Services 0C-02 COB Unchanged
Director of College Foundation 0C-02 COoB Deleted
Reason: Position no longer needed.
Director of Community Education 0C-02 COB Unchanged
Director of Economic & Workforce Development 0C-02 COB Unchanged
Director of Emeritus Institute Instructional Programs 0C-02 COB Unchanged
Director of Facilities 0C-01 COB Unchanged
Director of Facilities Planning 0C-02 COB Unchanged
Director of Financial Aid OC-01 COB Unchanged
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Conflict of Interest Code
EXHIBIT A (Final Draft)

Entity: College Districts

Agency: South Orange County Community Coliege District

Position ]z:isclosure Files With Status
: ategory
Director of Fiscal Services 0C-02 i COB Unchanged
Director of Foster and Kinship Care Education Program 0C-02 COB Unchanged
Director of Health and Wellness Center 0C-02 cOB Added
Reason: New position to reflect new assignment.

Director of Information Technology - Academic Systems 0C-02 COB Unchanged
Director of Information Technology - Administration Systems [OC-02 COB Unchanged
Director of Information Technology, Program Analysis 0C-02 COB Unchanged
Director of Information Technology-Infrastructure & Security |OC-02 COB Unchanged
Director of Learning Assistance 0C-02 COB Unchanged
Director of Manufacturing Technology - Rapid Tech NSF 0C-02 COB Unchanged
Director of Marketing & Communications 0C-02 COB Unchanged
Director of Marketing, Communications & Broadcast Services |OC-02 COB Unchanged
Director of Outreach & Recruitment 0C-02 COB Unchanged
Director of Performing Arts & Operations 0C-02 cOB Unchanged
Director of Research, Planning and Accreditation 0C-02 COB Unchanged
Director of Student Health Center 0C-02 COB Unchanged
Director of Student Life 0C-02 COB Unchanged
Director of Technical Preparation Project 0C-02 COB Unchanged
Director of Technology Services 0C-02 COB Unchanged
Director of Technology Services and Broadcast Systems 0C-02 COB Unchanged
District Director of Public Affairs & Government Relations 0C-02 COB Unchanged
District Director of Research, Planning & Data Mgmt. 0C-02 COB Unchanged
District Director, Information Technology 0C-02 COB Unchanged
Educational Program Director 0C-02 COB Unchanged
Executive Dir. of Fac Planning/Purchasing/Materials Mgmt.  |OC-01 COB Unchanged
Executive Director of Fiscal Services/Controller 0C-01 COB Unchanged
Executive Director of HR & Employer/Employee Relations 0C-02 COB Unchanged
Executive Director, College Foundation 0C-02 COB Unchanged
Facilities Maintenance and Energy Projects Manager 0C-02 CcOB Unchanged
Financial Aid Director 0C-02 COB Unchanged
Financial Analyst/Audit Supervisor 0C-02 COB Unchanged
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Conflict of Interest Code
EXHIBIT A (Final Draft)

Entity:  College Districts

Agency: South Orange County Community College District

Position DSt osmre Files With Status
Category
Grant Project Coordinator OC-OZj COB Unchanged
Grants Manager 0C-02 COB Added
Reason: New position to reflect new assignment

Instructional Site Supervisor 0C-02 COB Unchanged
Manager, Office of the Chancellor and Trustee Svcs. 0C-02 COB Unchanged
Manager, Office of the President 0C-02 COB Unchanged
Night Facilitites Operations Supervisor 0C-02 COB Unchanged
Payroll and Benefits Processing Manager 0C-02 COB Unchanged
Police Operations Licutenant 0C-02 COB Unchanged
President 0C-01 CcOB Unchanged
Project Director of Career Technical Education 0C-02 COB Unchanged
Provost 0OC-02 COB Unchanged
Purchasing Manager 0C-01 cOB Unchanged
Registrar 0C-02 COB Unchanged
Risk Manager 0C-02 COB Unchanged
Senior Buyer 0C-01 COB Unchanged
Systems Manager, Computers & Networking Operations 0C-02 COB Unchanged
User Experience Manager 0C-02 COB Unchanged
Vice Chancellor, Business Services 0C-01 COB Unchanged
Vice Chancellor, Educational Services 0OC-01 COB Unchanged
Vice Chancellor, HR & Employer-Employee Relations 0C-01 coB Unchanged
Vice Chancellor, Technology & Learning Sves. 0C-01 COB Unchanged
Vice President for College Administrative Svcs. 0C-01 COB Unchanged
Vice President, Instruction 0C-02 COB Unchanged
Vice President, Student Services 0C-02 COB Unchanged

Total: 112
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Disclosure Descriptions
EXHIBIT B (Final Draft)

P}

» Community C

Disclosure Category

Disclosure Description

Status

0C-01

All interests in real property in Orange County, the authority or the District
as applicable, as well as investments, business positions and sources of
income (including gifts, loans and travel payments).

Unchanged

0C-02

All investments, business positions and sources of income (including gifts,
loans and travel payments).

Unchanged

0C-30

Consultants shall be included in the list of designated employees and shall
disclose pursuant to the broadest category in the code subject to the
following limitation: The County Department Head/Director/General
Manager/Superintendent/etc. may determine that a particular consultant,
although a “designated position,” is hired to perform a range of duties that
is limited in scope and thus is not required to fully comply with the
disclosure requirements in this section. Such written determination shall
include a description of the consultant’s duties and, based upon that
description, a statement of the extent of disclosure required. The
determination of disclosure is a public record and shall be filed with the
Form 700 and retained by the Filing Officer for public inspection.

Unchanged

Total: 3
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Conflict of Interest Code
EXHIBIT A (Final Draft)

Entity:  College Districts

Agency: South Orange County Community Coiiege District

Position Disclosure Files With
Category
Assistant Athletic Director 0C-02 ) COB
Assistant Dean of Financial Aid and Student Support Services 0C-02 COB
Assistant Dean, Health Science & Human Svcs./Dir. of Nursing 0C-02 COB
Assistant Director of Facilities 0C-02 COB
Assistant Director of Facilities - Capital Outlay Projects 0C-02 COB
Assistant Director of Fiscal Svcs - Accounting & Budget 0C-02 COB
Assistant Manager, Child Development Center 0C-02 COB
Associate Director of Applications Delivery 0C-02 CcOB
Associate Director of HR-Employer/Employee Relations 0C-02 COB
Associate Provost 0C-02 CcOB
Associate Vice-Chancellor of Economic Development 0C-02 CcOB
Board Member OC-01 COB
Buyer 0C-01 COB
Central Services Manager 0C-02 COB
Chancellor 0C-01 COB
Chief of Police 0C-02 COB
College Grants and Contracts Manager 0C-01 COB
Community Based Job Training Grant Project Director 0C-02 COB
Community Collaborative Grant Project Director 0C-02 COB
Construction Manager 0C-02 COB
Consultant 0C-30 Agency
Dean of Academic Programs 0C-02 COB
Dean of Advanced Technology and Applied Science 0C-02 COB
Dean of Business Science and Economic Workforce 0C-02 COB
Dean of Counseling Services 0C-02 COB
Dean of Enrollment Services 0C-02 COB
Dean of Fine Arts and Business Sciences 0C-02 COB
Dean of Fine Arts and Media Technology 0C-02 COB
Dean of Health Science & Human Services 0C-02 coB
Dean of Health Sciences, Kinesiology & Athletics 0C-02 COB
Dean of Instruction, Economic and Workforce Development 0C-02 COB
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Conflict of Interest Code
EXHIBIT A (Final Draft)

Entity:  College Districts

Agency: South Orange County Community College District

Position Dci“l"s““’ Files With
ategory
Dean of Kinesiology & Athletics/Athletics Director 0C-02 COB
Dean of Liberal Arts 0C-02 COB
Dean of Liberal Arts, School of Social and Behavioral 0C-02 COB
Dean of Math, Science & Engineering 0C-02 CcOB
Dean of Online and Extended Education 0C-02 COB
Dean of Online Education and Learning Resources 0C-02 COB
Dean of Social and Behavioral Sciences 0C-02 COB
Dean of Students & Counseling Services 0C-02 COB
Dean of Technical Preparation Project 0C-02 CcOB
Dean of Transfer, Career & Special Programs 0C-02 COB
Deputy Chief of Police 0C-02 COB
Director of Advanced Technology Center - Rapid Tech NSF 0C-02 COB
Director of Advanced Technology Project - Rapid Tech 0C-02 COB
Director of Annual Giving and Development Services 0C-02 COB
Director of Audience Development 0C-02 COB
Director of Board Policies & Administrative Regulations Prg. 0C-02 COB
Director of Center for Applied and Competitive Tech 0C-02 COB
Director of Child Development Center 0C-02 COB
Director of College Broadcast Services 0C-02 CcOB
Director of Community Education 0C-02 COB
Director of Economic & Workforce Development 0C-02 COB
Director of Emeritus Institute Instructional Programs 0C-02 COB
Director of Facilities 0C-01 COB
Director of Facilities Planning 0C-02 COB
Director of Financial Aid 0OC-01 COB
Director of Fiscal Services 0C-02 COB
Director of Foster and Kinship Care Education Program 0C-02 CcOB
Director of Health and Wellness Center 0C-02 COB
Director of Information Technology - Academic Systems 0C-02 COB
Director of Information Technology - Administration Systems 0C-02 COB
Director of Information Technology, Program Analysis 0C-02 COB
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Conflict of Interest Code
EXHIBIT A (Final Draft)

College Districts
South Orange County Community College District
Position | lz:‘:‘l‘;‘:fye Files With
Director of Information Technology-Infrastructure & Security 0C-02 COB
Director of Learning Assistance 0C-02 COB
Director of Manufacturing Technology - Rapid Tech NSF 0C-02 COB
Director of Marketing & Communications 0C-02 COB
Director of Marketing, Communications & Broadcast Services 0C-02 COB
Director of Outreach & Recruitment 0C-02 COB
Director of Performing Arts & Operations 0C-02 COB
Director of Research, Planning and Accreditation 0C-02 COB
Director of Student Health Center 0C-02 COB
Director of Student Life 0C-02 COB
Director of Technical Preparation Project 0C-02 COB
Director of Technology Services 0C-02 COB
Director of Technology Services and Broadcast Systems 0C-02 COB
District Director of Public Affairs & Government Relations 0C-02 COB
District Director of Research, Planning & Data Mgmt. 0C-02 COB
District Director, Information Technology 0C-02 COB
Educational Program Director 0C-02 COB
Executive Dir. of Fac Planning/Purchasing/Materials Mgmt. 0C-01 COB
Executive Director of Fiscal Services/Controller OC-01 COB
Executive Director of HR & Employer/Employee Relations 0C-02 COB
Executive Director, College Foundation 0C-02 COB
Facilities Maintenance and Energy Projects Manager 0C-02 COB
Financial Aid Director 0C-02 COB
Financial Analyst/Audit Supervisor 0C-02 COB
Grant Project Coordinator 0C-02 COB
Grants Manager 0C-02 COB
Instructional Site Supervisor 0C-02 COB
Manager, Office of the Chancellor and Trustee Svcs. 0C-02 COB
Manager, Office of the President 0C-02 COB
Night Facilitites Operations Supervisor 0C-02 COB
Payroll and Benefits Processing Manager 0C-02 COB
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Conflict of Interest Code
EXHIBIT A (Final Draft)
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Agency: South Orange County Community College District
Position Iéi:i(;l;;e Files With
Police Operations Lieutenant 0C-02 COB
President 0C-01 COB
Project Director of Career Technical Education 0C-02 COB
Provost 0C-02 COB
Purchasing Manager 0C-01 COB
Registrar 0C-02 COB
Risk Manager 0C-02 CcOB
Senior Buyer OC-01 COB
Systems Manager, Computers & Networking Operations 0C-02 COB
User Experience Manager 0C-02 COB
Vice Chancellor, Business Services 0C-01 COB
Vice Chancellor, Educational Services 0C-01 COB
Vice Chancellor, HR & Employer-Employee Relations 0C-01 COB
Vice Chancellor, Technology & Learning Svcs. 0C-01 COB
Vice President for College Administrative Svcs. 0C-01 COB
Vice President, Instruction 0C-02 COB
Vice President, Student Services 0C-02 coB

Total: 110
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Entity:

Agency:

College Districts

Disclosure Descriptions
EXHIBIT B (Final Draft)

South Orange County Community College District

Disclosure Category

Disclosure Description

0C-01

All interests in real property in Orange County, the authority or the District as
applicable, as well as investments, business positions and sources of income
(including gifts, loans and travel payments).

0C-02

All investments, business positions and sources of income (including gifts, loans
and travel payments).

0C-30

Consultants shall be included in the list of designated employees and shall disclose
pursuant to the broadest category in the code subject to the following limitation:
The County Department Head/Director/General Manager/Superintendent/etc. may
determine that a particular consultant, although a “designated position,” is hired to
perform a range of duties that is limited in scope and thus is not required to fully
comply with the disclosure requirements in this section. Such written determination
shall include a description of the consultant’s duties and, based upon that
description, a statement of the extent of disclosure required. The determination of
disclosure is a public record and shall be filed with the Form 700 and retained by

the Filing Officer for public inspection.

Total: 3
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